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The Skill Development in Higher Education in India: Recent
Trends, Opportunities and Prospects

Ankush L More*

India has the second-highest population of the
working age (15-59 years) individuals in the world.
The skill set of this population group plays a critical
role in the growth of the country. In India, education
plays a vital role to build skill-based society of
the 21st Century. It is the quality of education
that decides the quality of human resources of the
country. The intent of the present article is to analysis
and highlights the status of contemporary education
with respect to skill development. It is renowned
for its size, diversity and complexity, whether it is
geographical, socio-economic, cultural, political or
developmental. All these factors impact on every
aspect of life including employment, labour force
considerations, education and training. If nation
is a system, education is the heart of it. Education
empowers the nation. Education is an important
input for the growth of the Nation. Properly planned
educational can increase national gross products,
cultural richness, build positive attitude towards
technology, increase efficiency and effectiveness
of the governance. Education opens new horizons
for an individual, provides new hopes and develops
new values. It strengthens competencies and
develops commitment. So, every government is now
committed to provide the facilities that are required
for educating a child right from the beginning. As
compared to western economies where there is a
burden of an ageing population, India has a unique
20-25 years window of opportunity called the
“demographic dividend” means India has a higher
proportion of working age population.

India’s Scenario on Skills Development

India has seen rapid growth in recent years, due
to the growth in new-age industries. The demand for
a new level of quality of service has increased with
the increase in purchasing power. However, there is
a large shortage of skilled manpower in the country.
In the wake of the changing economic environment,
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it is necessary to focus on the skill development of
the young population of the country. India lags far
behind inimparting skill training as compared to other
countries. As compared to western economies where
there is a burden of an ageing population, India has
a unique 20-25 years window of opportunity called
the “demographic dividend.” This “demographic
dividend” means that as compared to other large
developing and developed countries, India has a
higher proportion of working age population about
its entire population.

The rapid economic growth has increased the
demand for skilled manpower that has highlighted
the shortage of skilled manpower in the country.
India is among the top countries in which employers
are facing difficulty in filling up the jobs. The key
reasons in finding a suitable candidate for available
jobs in the country are lack of available applicants,
shortage of hard skills and shortage of suitable
employability, including soft skills.

Recent Trends in Skill Development in Higher
Education in India

Worldwide, the percentage of employers who
are experiencing difficulties filling job vacancies
continues to rise. If are talking about India than it is
on 7" position in facing difficulty in filling jobs. For
India, the difficulty to fill up the jobs is 58%, which is
above the global standard of 38% in 2015.The World
Economic Forumindicates thatonly alittle bit % ofthe
total Indian professionals are considered employable
by the organized sector. The unorganized sector is
not supported by any structured skill development
and training system of acquiring or upgrading skills.
The skill formation takes place through informal
channels such as family occupations, on-the-job
training under master craftsmen with no linkages to
formal education training and certification.

The percentage of employers who are
experiencing difficulties filling job vacancies in
India continues to fluctuate from 2006 to 2015. When
compared with 2014, the proportion decreases from
64% to 58%. Employers are having major difficulty
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year, but it can be achieved by consistent persuasion.
Using of state-of-the-art infrastructure allied with
ICT and a developed curricula for industry-ready
candidates seems to be the dream of the country and
its people, but, the possibilities of such extent need
to be channelized and it is make sure that everyone
do get the opportunity to be a part of such system.
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Another example is of a college in Maharashtra
where over a period of less than ten years the college
planted one lakh trees and raised a whole forest in
due course. Surely, if some of the trees were mango
and tamarind variety, it could be permanent revenue
for the institution.

Another college in a far flung tribal belt could
admit only first generation learners with low previous
performance at the entry level, but affectionately
and diligently groomed them academically and
with useful skills and has a record recruitment in
government administrative workforce from these
underprivileged, initially low performing intake!
What can be a better example of distinctiveness than
this?

Now, the question is: How to identify
distinctiveness? Well, one needs o know one’s
institution thoroughly with its Vision, Mission, history,
achievements, efforts put in, diligent documentation
and a continuous SWOC. Additionally, the “perception”
of the stakeholders about the institution (which NIRF
also values) has to be understood. The best clues for
identifying distinctiveness are scattered in the 7 Criteria
of the Manual. Their SWOC analysis will help out.
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Distinctiveness strengthens and sustains the
glamorous and glorious survival of the institution,
giving it a matchless identity in a ruthlessly
competitive ambience. It is said, nothing succeeds
like success.

“Distinctiveness” is another name for sustained
success!

It has been our effort to highlight some of
the new ideas and practices that have entered our
HEIs only after NAAC introduced them. This
is a fundamentally useful quality initiative and
contribution of NAAC to Indian higher education
which needs to be acknowledged and appreciated.

References

https://www.education.gov.in
https://www.investopedia.com/terms/b/best_practices.asp
https://www.oxnard college.edu
https://www.uclahealth.org

o wDd e

Institutional Accreditation — Manual for Affiliated/
Constituent Colleges (Effective from July 2017), National
Assessment And Accreditation Council

a

21



qHEM eAls-Hdet 2021 38

TrITSTeR Tfdergar 3T TSI9T S9N hi hiewar
2l. 3 g
ferdl off TSI S o WS $ 7 F9 UR0TE FHRT B ¢ | F JOME goi
T Tl & T HH FHIAT & TR GoTTehdl sl Ug= fAfHd I o1 h1H o Tl
2 | SHToar Ueh THT Goi & Sl 379 e % o o &3 e Tedl @ | 3Tgfes fed
FHITAT 277 TR F & FHSI-E! wiaar @1 ¢ | e 6 e & TR i
gfshan & ST gRFfqa gered SRl o ©9 § 3uRdq 9, 39 SRl Fifecd &l I8
YrITHe FoTeerl 91 21 T o o arifotes giaergar ol 993Td §U Aifec i feemsi
I fag]g TARSH ¥ 3R elishiad ol AR gRafdd forar s | 39 @e &S =faar
379 3R F 2794 39 &9 I AR 919 Il @ | Ieerdr uRieefaa § Hoem 2R

Il SIEeTd 8 & R HIHItSTes Ufqegal o Fid i Gehed T, 98 4 7ai seetl |

MY IS HT AR 9RAG JT ¥ HET ST 2 | e et & 7760
Hifg-<IdH1 T FH01 2 U8l § B4 o1l o1, W §21 379 § 9Rdg 2Rgs
fe<t Tfee T 9T, HoeaT 3R ey 37 Ff TR W U 3R o FIHE 2ARY
foram | YRGS 2REE o 0 = = 9 FeER JHIS fgadt 7 11 dgrEn| 39
TehTH ek STTRT Te ST Shiear ST, WoeaT 31 f¥1eT o Toff TR W 379+ B9 &
fEoR oY el ot | |eT 272 | 1= werER y9ie fgadt 9 ved =fd 9, =i
Hierar I fa9g €7 F Iaifsrs TR & 6 Qreq-59 96T 3R aar 39
Ghed o [T S off Td @ | 31 379 T9F o 9gd UR hiadl ol 39 feen |
Y fepam 3R 3t o1 aRome o7 foF fE<t s qus-gor IR U 27eeH &
32991 %l [ I oh [T Teh SRR o €9 H TN H &S ST Hahl |

FqAdT e 9% I8 hH 2TeXd ©9 9 Jordl 87| Hiadr 7 JogAr i il
Hufd Tenf>rd =l &, 98 RO dgdl W@ | 35 918 Ta=d i o1 fog s uerfag
ofT, TS HaeHT 1 aIge | =9k YfHehT f7E | JHsT Gar SR T 3Tieer
376 AHIOT o ©9 H FeT T | Fa1 9 Shiadl = 3791 3TRT 3l ATAT TR i | ST
AR fTeT o TR R [WH F9 a1 9e1d 21 @ IR off T0-7¢ F9i 1 fahmrg gl
WAaARR dedl 1 519 e 9 Fiaar 1 f9w g3 399 o e & Hiadl
T caqUT ARTE o7 | Tee i | UH shid & ST Tdsiar & Jeol ¥ of 9l & 3R
AT o oG |1 o 3799 Shied-ahH ohl AT TS 3 217 S@™ ohl 99 hid fG@ns
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TR 3R foRt 1 g9 & 1 98 R TaieRvr €, S &8 Sftad i SaT e | 98
FBUAE 2 b e T T F SR 93 T, 3 o7 I &1 Hied S, ar Fda:
7 & R | fosra 1 a1 e, fSraent T=ar 9 Ul &1 @ 2R S 31H-
TR | T2 I &0 99R & 92 ¢ | B | Torer Sl S 3R et 7 o
TRITERT Sl Sieh e T<ial &b ol @ | 279 IRAST & e aeh S oi9T S <t
7 aTstl 1 e T 76T Tel L Toh IR I8 3h! GoeHT 1 Hf Fecaqut feear
THE -

‘TET g e ST & AR | / 3T I HETERI § 5T T8 A Sige

A STTd & 379 TR-9R / S0 Sish STl 2 39 s |’

THEIH hiodl | 579 e 3Tferha shid 31T 37U Qrifsteh Ffdeigal i
TR M ¢ &, TSI SR ot S 97 o Uk AP hid & | FHiadr 39 oI 27g
e Sifeeh qTe I a9 2 | 98 G198 3ok T Shidal GUR § <3 Wehd @ | e
T oreareT T TG I ol ST 379 U o9y &7 7R el 2, i 5= U
fafeTe Tea S 2 118 T[ETE 1946 I HEAYY & RIGeTe THE TIH § 54
SIS ST ST T Si1dl S{ets 75 o ST=Afa 47| 3794 §HY o Tk 98 %hid ol A15
FT T Y 3T TITR 3R TSI | ST GHTTeh Gfaargared o aref Teien
S9N 37T off fReR Wfera € 2R 31 Ffac | o1e ot & wifewr =1 @wmar
SEECTECE S
ey :

1. SIS, TSI - Sfafafer sfaand; Tsisde tRes, 7 faeelt (2015 ); 9. 25-26
2.981,9.26

3.9%1,7.74

4.9%1,9. 79-80

5.9%1, 7. 80

6.9%l1, 7. 93

7.9%1,9.99-100

8.9%l, 7. 100
9.9%l, 7. 85
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ATHUTHTOTSRTA I WERTSETA e Il STTTOT Ao SaaeeT :

Teh AT
<. Titqw s war
TFART TreaTaes & o wae
HITHTS: THET HeAl I JT0TST HeTerermer, sty &1, 3ror

| :-
T AT ATHATSIUTERTCA T eIl SeE=al YSRIeR STTERId! SATfor
FHTEALRIAT s, EoR WHe SiioHT=l FeaTd,gee welled &, o JofiquEsdr

HATEET HUITd STTAT TR,
TEATIAT -

A FEUTS! el HTIOT foTer FeUTSt WTHTOT ¥eULT Fi=aT Cehford Hahel Tl THATSTOT
AT, HERT TeRHRIHE! ot S ¢ fShor o ISiem STeamges am

R ST HEhd! FEUMe! SAealdd.  WTeid A STd=ar gidererd damsarsor

SHTT a1 I&F HTAT FEUM  ATHITSIORITRT TEoR Teapcfi=l 7T Fe T ST M.
H~T oI IST= HIaT= Wesht ST RIerl STareer €U a1 Hledld HHE 3~
TS FUATHIST TR HATAT. I~ TT o 31 IcuTed T Y hrereera AT
Sfia TR FBHT e foud.

HETASZIA G YSRIER T, TTiaTar & WA Feri=an @i=ard qrapii ez
HEE JETEAT ATTSTT STed. AT ATRHAT Rl = MY AR HH
ST, O HERISZT ATHRTIA Rl ST qTONqRarat AT JIell SfiaTdie 3Acd Heear=dl

NN o Y A —

ITHTAT GoATd HIATe 3ok AT g At HTR. AHII HERTSZIATC TAehi]

It T ST I FHTT TS TTeld <9 STATeTgR I
™~ ™~

HTIOT H It SHATHTATAT =TT THozel faedt e o1 Seahel el HEWrsgIdier afeett

T HEehell FRUITA.
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ToneATT 3D -
1) TATHITSTOT SRl It 2=t ST SATETET El,
2) TTHITHIO HERAAIAIeT SqeRa T ToreRierd shetel STl dof TUehi= HTETET B,
3) AR STAfEeHT= HTfed! s BT,
AITATEAT TATH :-

TTHYTIIOT SHTAG ST T AT A= STae=ar AiedEamdt 3T
GO SATIR ST AT, AHE 3c@-Td HaTied! A= Higl [ dATehel A,
IO BT STt 91, diel 91, TSt AT Bled, Fides, SHIE Yot hietall
TS T AHTAST B,
1) ST AEhe el 389 :-

THTRTRe IBTIET HERIGUST & FHTEM U5 Q. HeRISIdre it
e qTvaTer. STacie Uleel! ST o, QT §6hd! & SHdideleh
I HERISIAI Tieei! [T HEhe! AT 3Hh qUeATee [Hg Fear
feqd, =i AeT=aT Eeat FHEHT AT UfdeTiies Jreselld aegria dehdiel
I TTYRT HEed AT RN AT SHIBT e HHaT HeRIST=AT SfagraTd Jer= St
HEd Ha Tarcil. AT BTt AT et g 3 [Tl o B&aid shedm foerd.
AT AR e et i Rreprl staeer w9BE tedre foerd, o
B WA Rl FHHOTS HIRH T heed AT Y@L Ser= 7
hedT ShedTel ferd, SR L. (2004)

AHITI HIBTITET HERSIde e Weeh Siio Hq A0 et sfiammehe

AT hE ATTAL. ATHITIIORIA HFaTY TR Tt e ST=Tem=ae dieh
HIGTAAT oA hell STACATHob AT TS SAIVT Heehl JHeeelT 98 FHledt AT
IO TERETR BleT AT Il SATSHTATRAT e hedlT=l e, HRMHh(1988)
2) HERTSZTA I 1ot TEAT :-

3. ®. 9. 2000 =T GARE Hel ToW ATHATSIORAI SHehi-rer

e YSNET Id] SFaHrET= REIR hodTa 3 AT e T T fewd.

TEEH TS ® WITIfcTeh BT ATATST el EId. BT HIT Yufish shicodT AT saTIete
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HYIMS @ ol SfEiq 91 3. T=iS g A Sferer  feeredo,
ZUTHYUIT AT T[UTEHIHoS AU AT AT AT TH el HEUATE  GoaTd hedl
ST 0T HERTSZHT | STesdT HERTSTATS! §AX WG A AT Ricisieet
BT Tfet fied Taear fou.
3) ATHOTSTOT A IrAehil -

[l N

HENTSSIA] Ufeel Qe FeUH Rl Rdh=amehs gfe

SITAATERT HERIS ST, Siie], e, SR TeTe, §ITe, ATies a1 faehmoft
IdFI=AT T JUTEd! TSI 3TTRd AT hiesld TUHT Adh=ATAT ] HOoAT
o AT AT It forehraT=aT GBI W UTded TrhRIAT GoalTd shofl ot

TEor IefteTT e FTelt. HishleT B, (1976)
4) ATHUTITUTERTEA I STdeh=aaT J@Ted! :-

HERTSCIA ShIhUTT W STesdT 3aX el ATHUTSTUT H¥ehd =T JETd! HesTedT

Hled., AT TERAIA  IH @HGUT FaldeR  Hesedr sed. oo, sf,
TreTert, T, FRen g Ee i o Feiea Wi qee faewidiel sgqe S
Ot AT SO qTHIT SreTeci=r AR fHeslet HTed.

5) W :- IEHG e JETedi=aT AN dHehTe e Jde=aie °9Y &

FST FGT ATAT ATt {era St Sra e, araemeEndia et =
ATS IS YT T HAHR M el SRR e ol 8l uy seed

AT IRt 379 SHTI%T\HMQ hleodT HTd =T Tt i 319,

6) SATHITS AT RTeAT :-

AT fshor qur fSieRdie Hecaul arEuT eI
3G T GHSIC! 1. AT fSHToft dRpi el 3e TRy el fred.
faehTofl BN =aT=a ST Ueh FHTed el 378, AT @RI 300 Hiet SFatrer
T HTedT USTAT TR, BT ShieTdT FeUST TT01 AT3IUITETS =T YRATd I et I

a N N o
QU Heledl stldl. a1 enlcdedld- ldletl qroft JEAST encdl slld HAld]L Sl dtendl=dl
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I BT el WeeTl AT [GHd. IT HIAHTAT ST Toh FSHTAH Seeiedt
s e e, a1 REw ste JeH 9eM T fieier sied. Saqd Rdten
TOTLEST S WETY I Bl SITd 37T,
7) SfeTureier Tere TN :-

HERISEUST el @I 995 sHciel TR, AERISgr=AT 3% SIS geuiia
I A1 AN Ufeet TR, el &thes STIOT SAlel ST STEATS eIt aTe
HTAHT MeBTHes ST Gefishe ATed Tefl.  dHgr HERISgrd SoH Idt ST
ST GealTd BI0AT= Hed R FeUrS 36 YSNHHI el @it 8. dHgri

HERISZIC TIGTeRY, AT, SAT1OT $fHT A1 ff Hecar=an Taai=ri= ST{ehetdl AT Bl
METERT i~ 0T AT Faiid Hidt AT Heear= Tt Feu Meredi=

Gl ST, IqT T STAST Y€ HIS 3R, STl ST foeaur=ar dradid 7

=T GTAETel MeEd=T 9o JTRTd], 316 FHETITET 80. I HY. AT EIEED

SRIGIEEE R T T fa=m 3 q& grar. fa=r gare i egeT R HTee

SHEUTT TGY - SAT0T WRATACH! G HeEcarl 4a] FeU[ 0T e SAIe! SiTd.

HETees L Stefes fram 3TH ie &t 7t Ffieeh TSATH TSR ared ared ot T[T
FSICRITT sTTTeT=aT SUTHTRIH fifesd. STedT ISeaT e ShIFT, Rl & =TT el
ITEREAT HISAT T FHEIAT HesdTa,

ATt TG o~ A A=A Horersh IO [eAes deftet S SAfavrr gdteh

EEIRIGIN
T 7t o~ i T HeceT= JATedt ST fon S o feieRitdier siwmieR

e Y& Eal. T T aTe O QAT HEHSHR 18 IEHTISE IR HiTTel! STt
HTe. THH=aT @A Rl T Aufiqeeer 813 Sdt= forerm Frear fawd.
8) TR AT ST TR :-

TEor HEahdl! © TTHUTHTORETTS! W] SfRTS A1 ST, e e fer amet
Sfemr=t Qorfl qHi o HeNgren  fdeure foed.  srengmaTed

O N

HOIIQH%‘INJCI 3RS AT HHATT WEhT ST T STTEAT YA TATHIIT HET=T
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TEoR SfiemTeTT FeaTd e fadd. o= Fi3ld H &EITd Shifdepier sec HeAT

fa|d. a1 SeATS &F FRUN AR GAHM,HIG! SHIH, Helcish AT0ATHos i<l
HHSTAT HHTA A, TROTHT TR A o) SfieTehe areane & AnTT.
T TH. ( 2014)
9) It e :-
THTHIOT BT HERTSITAT Sf&IUsheicl W It HHUATE Healld AT

AT, I 9T Ifeg Sidiehe 3Tl 3o foud, tedear Negrdia
SRIHTSTE & SFTH SATI7 qU1 SeRiTeliet SIS &1 ol 2cll sy ST Wi ST AT
10) =T 9N :-

e USRI Hledl STHAT=AT IucTeades dHFIG et I aifeerd
Frmior et greETe g 9l deTeTd Sl 9Tofl, uToTeres, 3T S, SHETe

TS Y, FT0I, TTeId ST LU o3 STHIEAT Hle3uUIT A3 SHTe Geiehell e,

g FHATAT SEE Feliel Taiear WA= HeicTsh Iofl LS ATATHos =1
forepraTen =TeT fesd Teare el Ad. I F1Sd aHaTer i e
fHes o= T RIcil BT STaT=IT T ST S0 AT STl ST,
11) Sretater foes :-

ATH ATHTTEhIC I HERTSI STEHTeE, ~aTe ST I § Rt e
s B3 FHAVAT FHS ATHFRIA AHATAT ST A G0d. 3T FIBTete
YRt fafay Uk o9 g™ TR Neandiad 9me 9 SIHTEe a1 TSt
S N1 1 - N L)1 = eor N © 1 L O o1 A ) N JRET]

~

T, SR, SIS, TG0, 3hTH, HT,HEL G, a1, SEIS, T, Shos e, |, ITeiaT $Tel fuen
HIZAT THIOTER Bd 6T {Hd.ges fSoard saeme a1 faawmft srsiier semm
IS AR I, ST (1994)
12) AT IS :-

AELM T e ToH SiTfi= Sqeel S0 S ARd
HIOTETAT AT ST A Tl It I A1 fHosed foearet qurearee fog

(=N
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AT fGHd. IT HIBTITE ITe@T qT0fl AT =41 doodTd |13 el d hIceaTgi
ST Lered ST 378, T RIS GIATST Tt 0T A ST HHI.

YT MG ST TBUqT YU RIS gealTd e
feEd. TEE=a1 YSHId UIS¥ HISHIGET FaT JHAHes  IdIel JTUNYLEaT FHudra!
QIS STIOT hIcTeA=aT |1 shell STETell, AT Hefefi= qLre quarSidosiet SIS 3
eIl 3T df |alld Wrefd 318, ST a1 {3l seadiat sumr s
Secid Tl Ted. ARE™ 3R T8 AeM T oY ol vdrerdt aroft
ST R ST IHHIT TG, HSeh AT (2007)

feeny :-
3.H.9, 2000 AT ST HERTSZI ST S TSRS A=A AT TSI SAT0T
AT Gl dEd Gueiges el eed Hiedar fesiHe ad. 3t sAor

o\ A\ N hd [a)
SICT=AT=AT 38T ATHY RSl FeaTd gl HENISid Idl Seehiet

TE T ;-

. SR T, (2004), JTcel =T T, SHamor fReqor €, ArmgE,gs 19.

2. HeMYe gob , TeHer 1988, 56,31 4 7. 24

3. Hish{eTT BEHE,(1976) WERTSZIAIC qUTeed, HENTSE TS WIS ST Feapel] Hees,

s 7. 28.

4. TSI TE. ( 2014) VAT I1AQTE I HERAT ,heTTRT TfocTeh= HITTEE. T. 46

. JARSER (1994)WRd awf=r g o7 weagrf siem wepsft e,
HITELY. 12.

. Sh TET (2007) STl WRA 3,8 qfocishs, qUI. G 45.

[E—

9,

N

ANILKUMAR /et

: | am the author of this
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